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O ARquog XaAkng ‘Exovrag utroyn:

To N. 4443/2016 10U evowpatwvel Tnv odnyia 2000/43/EK Trepi epapuoynAs TNG apxXnS NG iong MeTaxeipiong
TPOCWTIWY ACXETWG QUAETIKAG 1 €BVOTIKAG TOUG KaTaywyng, Tnv odnyia 2000/78/EK yia 1n diaudp@wan yevikou
TAQICiou yia TNV ion PeTaxeipion otnv ammaoxoAnon Kai Tnv gpyacia kal Tnv odnyia 2014/54/EE Trepi YETpWY TTOU
OIEUKOAUVOUV Tnv doknon Twv OIKAIWPATWY Twv epyalouévwyv oTo TTAAICIO TNG €AeUBePNG KUKAOQOPIOG TWV
epyalopévwvy.

To N. 4097/2012 1rou evowpatwvel Tnv odnyia 2010/41/EE Tou EupwTrdikoU KoivoBouAiou Trepi epapuoyng TG apxnig
TNG ioNG PETAXEIPIONG AVOPWV KAl YUVAIKWY KATA TNV ACKNON QuToTEAOUG £TTAYYEAPATIKAG SpacTnpIdTNTAG.

To N. 3896/2010 Trepi PETAXEIPIONS AVIPWY KAl YUVAIKWY O€ BépaTa epyaciag kail amacxdAnong — Evapudévion g
Keipevng vopobeaiag pe Tnv odnyia 2006/54/EK Tou EupwTraikoU KoivoouAiou.

To N. 3769/2009 mrepi epapuoyng TG apxXAg TNG iong PETaxeipiong avdpwy Kal YUVAIKWY 600V a@opd TV TTpdaBacn
o€ ayaBd Kal UTTnPEaieg Kal TRV TTAPOXT AUTWY, EVvowUaTtwvel TNy odnyia 2004/113/EK.

Evnuepwvel 1o Zwpa o1 n EupwTraikry EmTpot) kivoluevn oto TAaioio Tng aAAnAeyying, Tng 106TNTAG Kal TG
KOIVWVIKAG dIkalooUvng yia TNV €Qapuoyn NG apxng tng iong petaxeipiong &ekivnoe 1o 2010 tnv TpwToBouAia Tng
Xaptag AloQopeTIKOTNTAG, ME OTOXO TNV TTPowlnan Tng dIAPOPETIKOTNTAG Kal £viagng, Kal Tnv e€ac@AAion icwv
EUKQIPILV XWPIG aTTOKAEIOPOUG aToV £pyaaiaokd Xwpo. ZTiI¢ 29 NoeuBpiou 2021 1o EupwTtraikd KoivoBoUAio evékpive
éva OIETH 00IKO XApTn ava@opikd pe TNV TroikIopopeia (avarnpia, Bépara AOATKI+, @QuUAETIK Kal €BvOTIKA
TTOAUpOP®Ia) OTO XWwpPo epyaoiag TTou TTEPIAAUBAvEl BPACEIS yIa TNV WNQIOKN KOl QUOIKA TTPOCRACIUOTNTA TWV
OUYKEKPIMEVWY Ouddwy TTou PBpiokovTal o€ KivOuvo KOIVWVIKOU QTTOKAEIOUOU, TTPOKEIUEVOU va ouuBdAel oTtov
peyoAUTEPO BaBud OIKOVOUIKNG éVTaENG TOUG.

H EAAGBa €yive N 23n xwpa TTou UTTeypden n XdpTta. XT10X0G TNG €ival va AeITOUpyAoEl wg HECO dECUEUONG YIa TNV
EQAPPOYA TNG IGOTNTAG TWV ICWV EUKAIPIWY KAl TNG OIAQOPETIKOTNTAG 0€ KABE epyaaiako mepiBaAAov atnv EAAGSa. 2Tn
Xwpa pag n Xapta Alagopetikdtntag uhoTroicital amd 10 KEAN -Kuttapo EvaAAakTikwv Avalnmioewv Néwv. H
uTTOYPa®PN TNG €ival pia éBeAOVTIKA TTPWTOROUAIC TTOU ATTOOKOTTEI OTO VO evBappUVElI TOUG OPYAVIOHUOUG, TIG ETTIXEIPAOEIG
KalI TOUG dNUOGCIoUG POPEIG va avaTITUCCOUV Kal VO UAOTTOIOUV TTPOKTIKES EVTAENG Kal IaXEipIong TNG SIaPOPETIKOTNTAG.
Mepiypdger T KAvEl 0 OpyavIoPOG/ ETTIXEIPNON —Kal TI TIPOKEITAI VO KAVEI— TIPOKEIUEVOU VO TTPOWBNOCEI QUTEG TIG TTIONITIKEG
OTO XWPO epyaaciag.

H utroypaery ¢ Xdptag Ala@opeTikOTNTAG a1md TNV TAEUpd Twv Afuwyv €éxel pia oeipd amd o@éAn TTou
KATnyoploTTolouvTal 0€ ATTag PE TNV UTTOYPaQPr], O £TACIA BAon Kal €1I0IKA yia TO ZUuvEDPIO yia TN AIGQOPETIKOTNTA Kal
TNV ‘EvTtaén, eTioiag meplodikdTNTAG.

AvaAuTIKOTEPQ:

MpoBoAn utroypa@ng TNg XAPTag PE QVTIOTOIXO QWTOYPOPIKO UAIKG: oTn oeAida (web page) tou Diversity Charter
Greece, otnv evotnTa «Ta péAn pag» ota social media Tou Diversity Charter Greece (Facebook kai LinkedIn) oTo



nAekTpovikd newsletter Tou Diversity Charter Greece kal ato mepiodiké Women Leaders oTta omroia 0 AQuOG yiveTal
dueca mapaAqTTng, dwpedv ETHZIEY MAPOXEZ: Avdptnon Twv dpdoewv TTou uAotrolouvTal amd 1o ARpo yia
Diversity & Inclusion oto Diversity Charter Greece website, o €10ikr] oeAida. Event Alaouvdeong kar avraAAayng
TOAITIKWYV D&l pe dAAoug Arjpoug OepaTikry ouvavtnon (81a {wong ) d1adIKTUaKK) avaueoa ae emAeyuévous Afuoug,
MéAn Tou Diversity Charter Greece, 61rou Tapouaialetal KA0e Qopda Hia KAAR TTPOKTIKA EVOWUATWONG BIAQOPETIKWY
oTeAeXwV o€ €va epyaciako TepIBAAAov, KaBwg Kal TTapadeiypuata uttooTAPIENG TNG BIAQOPETIKOTNTAG YETA OTOV idI0
10 AApo. Diversity & Inclusion Training: NapakoAoUBnon evog (1) eKTTaIdEUTIKOU aepIvapiou To TTpdypauua aTnpideTal
o€ ekTTaIdeUTIKG UAIKO Kai odnyieg Tng EupwTraikrg Emtpotmg. To Diversity & Inclusion Training €ival Kupiwg BIwuaTIKO
Kal d100paaTIKOG, eV TTEPIAaUBAvEl KATToIo BAoIKA TUAUATA Bewpiag, TTou AEITOUPYOUV UTTOCTNPIKTIKA TwV Opdoewyv
Méoa atréd TIg SpATEIG Ol CUMMPETEXOVTEG £XOUV ThV EUKAIpIa:

Na katavonoouyv TIG BaTIKEG Evvoleg YUPwW aTTé TN AIOQOPETIKOTNTA

Na avtiAngBolv Ta o@EAN TTOU TTPOKUTITOUV ammd TNV Ala@opeTikOTNTa Kal v Evowpdtwon Na yvwpioouv
TTapadEiyuaTa KOAWY TTPAKTIKWV

Na tmpoBAnuariotolv TTédvw oe Béuata oTePEOTUTTWY, TTETTOIOACEWY, OIOKPICEWY Kal guaioBnTa {nTApaTa OTTwgG N
oeoualIKA TTapevoxAnon Kai n katdypnon duvaung

Na guaioBnToTroinBouv o€ BéuaTta TTPOVOUiwY TTOU PTTOPEI va BewpouvTal autovonTa

Na AdBouv TToOAAaTTAG epeBiouata — TPo®R yia okEWn TTAvw oTnv avaAnyn dpdaocwy ol oTroieg Ba utroaTnpifouy, oTNV
mpa&En, 10 Diversity & Inclusion gvtog Tou opyaviopoU YTOOTAPIEN OTnV KAtdBeon @akéAOU yia Tn CUUMETOXN OTA
Diversity Capitals Awards Tng Eupwtraikng EmTpotig kai Zuvévteugn ato Diversity Charter Greece Newsletter.

XdpTa AIGQOPETIKOTNTAG

H Tapouca Xdapta AIa@QOPETIKOTNTAG, TTOU UIOBETEITAI ATTO EPAG, £XEI WG OTOXO VA AEITOUPYATEl WG £va HECO BETUEUONG
yla TNV €QAPUOYT TNG 1I00TNTOG TWV EUKAIPIWY KaI TNG IOQOPETIKOTNTAG OTO £pyaciakd TrepIBAAAov otnv EAAGda. H
TTpoaywyn Kai dlaxeipion TNG SIAPOPETIKOTNTAG GTOV XWPO EPYATIAg ATTOPEPEI ONUAVTIKG OQPEAN o€ TTOANATTAG TTiTTEdq,
OTTWG auénon TNG ATTOTEAECPATIKOTNTOG, EVIOXUON TNG TTAPAYWYIKOTNTAG, BEATIWON Kal diEUpuvon TNG ETAIPIKAG PAUNG,
TPOCEAKUCN Kal diathpnon TaAavToUxwy €TTayyeAPaTIWVY, OlIEUKOAUVON TNG TTPOCRACNG OE VEEG AYOPES Kal TTAPOXN
UTTNPECIWV TTAayKOOMiou emmITTédOU, €vBAppUVON TNG KAIVOTOMIAG Kal TNG OnMIOUPYIKOTNTAG TwV €pyalouévwy Kal
EVOUVANWON TWV TTOMITIOTIKWY a&IwV Péoa oTo epyaciako TepIBdAlov. Méoa oe autd To TTAaiolo deopeudpeda : 1. Na
e€eTdloupe kal va dlac@aAi¢oupe 0TI KAtd TNV dIAPKEID OAWV Twv dIadIKACIWV TNEEITAl KAl EQapudleTal auoTnpd Kal
ATTaPEYKAITA N apxr Twv iOWV EUKAIPIWV Kal TNG iong PETAXEipIoNG aveEapTTwg @UAOU, GUARG, XPWHATOG, €BVIKAG 1
€BVOTIKNG KATAYWYNG, YEVEAAOYIKWY KaTaBoAwV, BpnoKEUTIKWY 1] AAAWV TTETTOIBACEWY, avaTtmnpiag r xpoviag madnong,
NAIKIOG, OIKOYEVEIAKNG I KOIVWVIKNAG KATACTAONG, GEEOUAAIKOU TTPOCAVATOAIOUOU, TAUTOTATAG 1 XOPAKTNPIOTIKWY
@UAoU.

2. Na karavooUue, va avayvwpifoupe Kai va oeBOuaaTe TNV dIAQOPETIKOTNTA TOU £PYaATIKOU dUVAUIKOU Pag Kal va
€MOILKOUE TNV TTPOAYWYT] TNG TTPOKEIUEVOU va oUUBAAAoOUPE aTNV TTPOWBONGN TNG 1I00TNTAG, TOU apoifaiou ogpaapou,
TNG ATTOd0X NG KAl TNG KOIVWVIKAG OUVOXNAG.

3. Na Tpodyoupe Kal va eVIOXUOUUE Ta EEXWPIOTA XOPOKTNPIOTIKA TOU KABE aTOUoU Kal va agIoTToIoUNE ETTOIKOBOUNTIKA
TNV SIOPOPETIKOTNTA TOU OTOXEUOVTAG OTnV Onuioupyia evég TTOIKINOPOP®OU Kal Xwpig OlIoKPIcEIG £pyaoioakoU
TTEPIBAAAOVTOG.

4. Na Trapéxoupe TTAnpo@OPNON Kail EKTTaideuan 0Toug epyalopévoug pag os BEpara dlapopeTikATNTAG, dlaxeipiong TNG
OIAPOPETIKOTNTAG KAl €VvTAENG ME 101AITEPN £UPOCN OTA OTEAEXN TwV TUNPATWY AvBpwTTivou Auvauikou, OTOUg
Alaxeipiotég HR Aeiroupyiwv kal atoug MNpoioTapévoug TUNUATWY TTOU CUUMETEXOUV aTnV TTPOCANWN, KATAPTIGN Kal
dlaxeipion avbpwTivou duvapikou.

5. Na cupuTtrepiAdBoupe Tnv diaxeipion NG dIAQOPETIKOTNTAG GTNV ETAIPIKI MAG OTPATNYIKN, AVATITUCOOVTAG £THOIA
TTONITIKEG KOl TTPOKTIKEG TTPOWONOoNG TNG dIAPOPETIKOTNTOG KOI KATATTOAEUNONG Twv BIOKPICEWV Kal VO EUTTAEKOUME
EVEPYA TOUG £PYACOUEVOUG YOG OTNV EQAPUOYH TNG.

6. Na d10dwooupe Kal va TTapEXOUNE TTANPOPOPNON avapopikd he TRV XApTa AlI0QOPETIKOTNTAG, TV EQAPHOYN TNG Kal
TN OE0MEVUONG JOg TOOO eVTOG 0O Kal EKTOG TNG £TAIPIAG 1) TOU opyaviopou.



Diversity Charter

The Municipality of Chalki Bearing in mind:

Law 4443/2016 which incorporates Directive 2000/43/EC on the implementation of the principle of equal treatment of
persons regardless of racial or ethnic origin, Directive 2000/78/EC on the establishment of a general framework for
equal treatment in employment and work and Directive 2014/54/EU on measures to facilitate the exercise of workers'
rights in the context of the free movement of workers.

Law 4097/2012 which incorporates Directive 2010/41/EU of the European Parliament on the implementation of the
principle of equal treatment of men and women in the exercise of independent professional activity.

Law 3896/2010 on the treatment of men and women in matters of work and(0 employment — Harmonization of the
existing legislation with the directive 2006/54/EC of the European Parliament.

Law 3769/2009 on the implementation of the principle of equal treatment of men and women in terms of access to
goods and services and their provision, incorporates Directive 2004/113/EC.

He informs the House that the European Commission, moving in the context of solidarity, equality and social justice to
implement the principle of equal treatment, launched the Diversity Charter initiative in 2010, with the aim of promoting
diversity and inclusion, and ensuring equal opportunities inclusive in the workplace. On 29 November 2021, the
European Parliament approved a two-year roadmap regarding diversity (disability, LGBTI+ issues, racial and ethnic
diversity) in the workplace that includes actions for the digital and physical accessibility of specific groups at risk of
social exclusion, in order to contribute to their greater degree of financial inclusion.

Greece became the 23rd country to sign the Charter. Its aim is to function as a means of commitment for the
implementation of equality, equal opportunities and diversity in every working environment in Greece. In our country,
the Diversity Charter is implemented by KEAN - Youth Alternative Search Cell. Its signature is a voluntary initiative that
aims to encourage organizations, businesses and public bodies to develop and implement inclusion and diversity
management practices. It describes what the organization/business is doing — and what it will do — to promote these
policies in the workplace.

The signing of the Diversity Charter by the Municipalities has a series of benefits that are categorized once upon signing,
on an annual basis and especially for the Conference on Diversity and Inclusion, of annual periodicity.

In more detail:

Presentation of the signing of the Charter with corresponding photographic material: on the website (web page) of
Diversity Charter Greece, in the section "Our members" on the social media of Diversity Charter Greece (Facebook and
LinkedIn) in the electronic newsletter of Diversity Charter Greece and in the magazine Women Leaders in which the
Municipality becomes a direct recipient, free of charge ANNUAL BENEFITS: Posting of the actions implemented by the
Municipality for Diversity & Inclusion on the Diversity Charter Greece website, on a special page. Event for networking
and exchange of D&l policies with other Municipalities Thematic meeting (live or online) between selected
Municipalities, Members of Diversity Charter Greece, where a good practice of integrating different executives in a
working environment is presented each time, as well as examples of supporting diversity in in the Municipality itself.
Diversity & Inclusion Training: Attendance of one (1) educational seminar The program is based on educational material
and guidelines of the European Commission. The Diversity & Inclusion Training is mainly experiential and interactive,
while it includes some basic theory sections, which work in support of the actions. Through the actions, the participants
have the opportunity :

To understand the basic concepts around Diversity

To perceive the benefits arising from Diversity and Inclusion To know examples of good practices

Reflect on issues of stereotypes, beliefs, discrimination and sensitive issues such as sexual harassment and abuse of
power

To raise awareness of privileges that may be taken for granted

To receive multiple stimuli - food for thought on taking actions that will support, in practice, Diversity & Inclusion within
the organization Support in submitting a file for participation in the Diversity Capitals Awards of the European
Commission and Interview in the Diversity Charter Greece Newsletter.

Diversity Map

This Diversity Charter, adopted by us, aims to act as a means of commitment for the implementation of equal
opportunities and diversity in the working environment in Greece. Promoting and managing diversity in the workplace
brings significant benefits on multiple levels, such as increasing efficiency, enhancing productivity, improving and
expanding corporate reputation, attracting and retaining talented professionals, facilitating access to new markets and
providing world-class services, encouraging employee innovation and creativity and strengthening cultural values within



the work environment. Within this context we undertake: 1. To examine and ensure that during all procedures the
principle of equal opportunities and equal treatment regardless of gender, race, color, national or ethnic origin,
genealogy is strictly and irrevocably applied , religious or other beliefs, disability or chronic condition, age, family or
social status, sexual orientation, gender identity or characteristics.

2. To understand, recognize and respect the diversity of our workforce and seek to promote it in order to help promote
equality, mutual respect, acceptance and social cohesion.

3. To promote and strengthen the distinct characteristics of each person and to constructively utilize their diversity
aiming to create a diverse and non-discriminatory working environment.

4. To provide information and training to our employees on matters of diversity, diversity management and inclusion
with particular emphasis on HR department managers, HR Operations Managers and Heads of departments involved
in recruitment, training and human resource management.

5. To include diversity management in our corporate strategy, developing annual policies and practices to promote
diversity and combat discrimination and to actively involve our employees in its implementation.

6. To disseminate and provide information regarding the Diversity Charter, its implementation and our commitment both
inside and outside the company or organization.

O AQuapxog XAaAKng

®paykdkng EudyyeAhog



